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CANDIDATE _________________________    INTERVIEWER ______________________________ DATE ___________________ 

SCORING:










0.  Criteria not addressed or addressed ineffectively, no example provided






1.  Less than half of criteria addressed.







2.  More than half of criteria addressed partially.





3.  Majority of criteria addressed effectively.




4.  All criteria addressed effectively.
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	[Competency to be measured, e.g.: Leadership Skills]
[Behavioural based interview question, e.g.:

Tell us about a time when you realized your team was struggling.]

[Sample potential probing questions that may be used, e.g.: What was your approach? How did your team respond? What was the result?]
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